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King IV Principles 

 

Required Disclosures in terms of King IV 

 

PPECB Disclosures and Focus Areas in the Annual Report 

 

Principle 1 

The governing body 

should lead ethically and 

effectively. 

 

 
 
 
 
 
 
 
 
  

  

 

Chairperson’s Report: Cultivating a strong corporate culture of deliberate accountability and living our 

core values are critical in driving the PPECB’s long-term strategy. The PPECB therefore continues to 

focus on creating and maintaining a corporate culture that reinforces and rewards its core values. The 

Board, management, and employees are committed to ethical leadership and are always encouraged 

to act and conduct themselves with the highest ethical and moral standards by always doing the right 

things, right, no matter what.  

 

Corporate Governance Report: The corporate governance framework enables the Board to fulfil its 

duties and responsibilities as required by legislation and the regulatory environment in which the 

PPECB operates. 

 

Corporate Governance Report: The PPECB Board endeavours to lead ethically, effectively and with 

integrity and has adopted a code of conduct, which was approved by the Board. The EXCO and RISCO 

monitor compliance with this code at all times. The PPECB has also set up an independently managed 

fraud and ethics hotline to create awareness and monitor potentially unethical employee behaviour. 

During the reporting period, the PPECB created awareness in terms of articles on the PPECB intranet 

to ensure that employees focus on which matters to report to the ethics hotline and that they may 

remain anonymous when reporting such matters. In line with this, the PPECB has both a board member 

and employee declaration of interest and gift policy in order to ensure that board members and 



employees act in good faith. Employees and board members are required to disclose any interests on 

an annual basis and as they arise. Board members are also required to disclose any interests relating 

to agenda items of a particular meeting. Such disclosures must be made prior to discussion of the 

agenda item and in writing on the attendance/declaration register which is circulated at every committee 

and Board meeting.   In addition, the PPECB’s EXCO accepts its responsibility to address matters of 

significant concern for all stakeholders, taking into account the greater demand for accountability. Any 

Organisational ethics outcomes are addressed in MANCO Pace Sessions, and where appropriate 

directly with employees. Social and Ethics is a standing agenda item of the Human Resources 

Committee.  

 

Corporate Governance Report: The Agricultural Portfolio Committee for Agriculture, Forestry and 

Fisheries meets with the PPECB in Parliament twice a year. The chairperson, the vice-chairperson 

and members of the general management team, if requested, represent the PPECB at these 

meetings. 

 

Corporate Governance Report: The PPECB’s strategic plan and budget for the following year is 

tabled at the April meeting, and its financial results and Annual Report for the preceding year are tabled 

at the September meeting. The oversight role that the Agricultural Portfolio Committee plays forms part 

of the PPECB’s overall governance.  

Board members ensure responsibility by steering the PPECB and setting direction. A Board strategic 

session was held in August 2018, together with members of the Executive Committee to set a strategy 

for Transformation. (Add this to Strategic Overview/Chairpersons report) 

 

Principle 2 

The governing body 

should govern the ethics 

 

The following should be disclosed in relation 

to organisational ethics: 

 

Governance and Administrative Information: Board and Subcommittees: The Audit Committee is 

responsible for monitoring the ethical conduct of the PPECB, its executives and senior officials.  

Corporate Governance Report: As disclosed above in Principle 1. 



 

of the organization in a 

way that supports the 

establishment of an 

ethical culture  

 An overview of the arrangements for 

governing and managing ethics 

 Key focus areas during the reporting 

period 

 Measures taken to monitor 

organizational ethics and how 

outcomes were addressed 

 Planned areas of future focus 

 

  

 

Principle 3 

The governing body 

should ensure that the 

organization is and is 

seen to be a responsible 

corporate citizen. 

 

The following should be disclosed in relation 

to corporate citizenship: 

 An overview of the arrangements for 

governing and managing responsible 

corporate citizenship 

 Key areas of focus during the 

reporting period 

 Measures taken to monitor the 

corporate citizenship and how the 

outcomes were addressed 

 Planned areas of future focus 

 

 

Corporate Governance Report: An essential characteristic of the PPECB’s culture is its compliance 

with applicable legislation, including the Constitution, relevant Acts, regulations, standards, protocols 

and codes. The PPECB’s key enabling legislations are: The Perishable Products Export Control Act 

(PPEC Act) (Act 9 of 1983); the Agricultural Product Standards Act (APS Act) (Act 119 of 1990); and 

the Public Finance Management Act (PFMA) (Act 1 of 1999). Both the PPEC Act and APS Act are 

under review.  

 

Strategic Plan with Strategic Outcome Oriented Goals: Strategic Objective 4 (SO4): Contribute to 

the socio-economic transformation of the agricultural sector.  

 

 

CEO’s Foreword:  I am delighted to report that the PPECB’s Corporate Social Investment (CSI) 

initiatives are progressing well. The now established PPECB Chip in for Charity golf day managed to 

attract 120 golfers from across the industry and enabled the PPECB to donate R30 000 to the Home 



of Hope. The PPECB also had a very successful stakeholder event, attended by just over 70 

stakeholders from industry and Government. 

 

CEO’s Foreword:  The entity’s development programme gained further momentum, with 167 small 

holder farmers trained in Good Agricultural Practices (GAP), the responsible use of pesticides and 

requirements for food safety certification. The PPECB’s “flag ship” programme, the Agricultural Export 

Technology Programme (AETP) was boosted with an additional 11 students recruited during the year 

under review. The programme is now boasting 35 students and focusses specifically on people from 

designated groups. 

 

 

Human Capital Report: Quarterly meetings of the Employment Equity (EE) and Skills Development 

Forum have provided a platform of engagement on transformation, including equal opportunities for 

skills development and training for all employees. The EE and Skills Development Forum has also 

contributed greatly towards the development of the new EE plan for 2018-2021, and guiding changes 

to the Study Assistance policy. 

 

Human Capital Report: All Occupational Health and Safety Audits that were planned for the year were 

conducted successfully throughout the organisation.  

 

Human Capital Report: Furthermore, in order to ensure employees are aware of their Human Rights 

and the enforcement thereof, sessions were held at all regions in acknowledgement of Human Rights 

Day.  

 

Strategic Plan – Programme Overview: The purpose of the Corporate Services program is to support, 

provide direction, leadership, instil corporate discipline and promote the services of the PPECB. 



 

Principle 4  

The governing body 

should appreciate that 

the organisation’s core 

purpose, its risk and 

opportunities, strategy, 

business model, 

performance and 

sustainable development 

are all inseperable 

elements of the value 

creation process. 

 

 

See Principle 5 

 

 

Governance and Administrative Info – Board and Sub-Committees: Key Role of the Board: 

 Determine strategic direction 

 Annually approve the business plan, strategic plan and budget; and monitor the organisation’s 

performance against these plans 

 

 

 

Strategic Plan: Strategic Overview (the entire document gives reference)  

 

Organisational Performance Report (the entire document gives reference)  

 

 

 

Principle 5 

The governing body 

should ensure that 

reports issued by the 

organization enable 

stakeholders to make 

informed  assessments 

of the organisations 

performance, and its 

short, medium and long- 

term prospects. 

 

The governing body should oversee that the 

following information is published on the 

organisation’s website, or on other platforms 

or through other media as is appropriate for 

access by stakeholders: 

 Corporate governance disclosures 

required in terms of this code 

 Integrated reports 

 Annual financial statements and 

other external reports 

 

CEO’s Foreword: In line with the PPECB’s Communications Policy, external communication and client 

engagement remain a central focus for the organisation. The website plays a significant role in this 

regard and serves as a resource for clients where documents such as operational procedures and the 

Annual Report can be downloaded. Furthermore, the organisation remains focused on raising 

awareness of the role of the PPECB and thereby create confidence in South African produce. 

 

 

 



 

 

 

Principle 6 

The governing body 

should serve as the focal 

point and custodian of 

corporate governance in 

the organization. 

 

The following should be disclosed in relation 

to the primary role and responsibilities of the 

governing body: 

 

 The number of meetings held during 

the reporting period and attendance 

at those meetings 

 Whether the governing body is 

satisfied that it has fulfilled its 

responsibilities in accordance with its 

charter for the reporting period. 

 

 

 

Governance and Administrative Information: Board and Subcommittees - Summary of Meeting 

Attendance  

 

Chairperson’s Foreword:  I am satisfied that the Board has fulfilled its responsibilities in accordance 

with its charter for the reporting period.  

 

Principle 7 

The governing body 

should comprise the 

appropriate  balance of 

knowledge, skills, 

experience, diversity and 

independence for it to 

discharge its governance 

role and responsibilities 

 

The following should be disclosed with 

regards to the composition of the governing 

body: 

 Whether the governing body is 

satisfied that its composition reflects 

the appropriate mix of knowledge, 

skills, experience, diversity and 

independence 

 

Chairpersons Foreword: I am deeply privileged and honoured to serve at the helm of such a team, 

whose diversity provides the appropriate mix of knowledge, skills and experience to lead the PPECB. 

 

Corporate Governance Report: The PPECB Board is a statutory body, constituted in accordance with 

Section 4 of the PPEC Act. The PPECB Board comprises ten non-executive Board members 

representing the industries in which the PPECB operates.  The PPECB Board members are appointed 

by, and are accountable to, the Minister of Agriculture, Forestry and Fisheries(DAFF) and represent six 

of the largest export groups as determined on the basis of export volume, as well as a member 

designated by the Minister of Agriculture, Forestry and Fisheries. As such, the majority of the non-



 

objectively and 

effectively. 

 

 The targets set for gender and race 

representation in the membership of 

the governing body, and progress 

made against these targets 

 The categorization of each member 

as executive or non-executive 

 The categorization of each non-

executive member as independent or 

not, and when a member has been 

serving for longer than 9 years, a 

summary of the views of the 

governing body on the independence 

of the member 

 The qualification and experience of 

members 

 Each member’s period of service on 

the governing body 

 Other governing body and 

professional positions held by each 

member 

 The reasons why any members have 

been removed, resigned or retired 

 

The following should be disclosed in relation 

to the chair: 

executive Board members cannot be categorised as independent, as recommended by the King IV 

report. In terms of the PPEC Act, board members serve for a period of three years.  

 

 



  

 Whether the chair is considered to be 

independent 

 Whether or not an independent non-

executive member has been 

appointed as the lead independent, 

and the role and responsibilities 

assigned to the position 

 

 

Principle 8 

The governing body 

should ensure that its 

arrangements for 

delegation within its own 

structures  promote 

independent judgement, 

and assist with balance 

of power and the 

effective discharge of its 

duties. 

 

The following should be disclosed in relation 

to each committee of the governing body: 

 Its overall role and associated 

responsibilities and functions 

 Its composition, including each 

member’s qualifications and 

experience 

 Any external advisers or invitees who 

regularly attend committee meetings 

 Key focus areas during the reporting 

period (Add on Board/Committee 

table) 

 The number of meetings held during 

the reporting period and attendance 

at those meetings 

 

Governance and Administrative Information: Board and Sub-committees Tables  

 

Report of the Audit Committee of the Board  

 

 

 

 

 

 

 

 

 

 

 

 

 



 Whether the committee is satisfied 

that it has fulfilled its responsibilities 

in accordance with its terms of 

reference for the reporting period.(It is 

included in Corporate Governance 

Report) 

 

In addition to required statutory disclosure 

and the above disclosures, the following 

should also be disclosed in relation to the 

audit committee: 

 A statement as to whether the audit 

committee is satisfied that the 

external auditor is independent of the 

organization. The statement should 

specifically address: 

o The policy and controls that 

address the provision of non-

audit services by the external 

auditor, and the nature and 

extent of such services 

rendered during the financial 

year 

o The tenure of the external 

audit firm and, in the event of 

the firm being involved in a 

 

 

 

 

 

 

 

 

 

 



merger or acquisition, 

including the tenure of the 

predecessor firm 

o The rotation of the 

designated external audit 

partner 

o Significant changes in the 

management of the 

organization during the 

external audit firm’s tenure 

which may mitigate the 

attendant risk of familiarity 

between the external auditor 

and management 

o The AC views on the 

effectiveness of the design 

and implementation of 

internal controls and any 

significant weaknesses that 

resulted in financial loss, 

fraud…etc  

o The effectiveness of the CFO 

and finance function 

o The arrangements in place 

for combined 



assurance.(Add this in the 

risk report) 

 

Principle 9 

Evaluations of the 

performance of the 

governing body. 

 

 

The following should be disclosed in relation 

to the evaluation of the performance of the 

governing body: 

 A description of the performance 

evaluations undertaken during the 

period, including their scope, whether 

they were formal or informal, and 

whether they were externally 

facilitated or not 

 An overview of the evaluation results 

and remedial actions taken 

 Whether the governing body is 

satisfied that the evaluation process 

is improving its performance and 

effectiveness 

 

 

No performance evaluation was conducted in the year under review as the Board held its first meeting 

in February 2017.  

 

Principle 10 

The governing body 

should ensure that the 

appointment of, and 

delegation to, 

 

The following should be disclosed in relation 

to the CEO: 

 The notice period stipulated in the 

CEO’s employment contract and the 

 

Corporate Governance Report: The Chief Executive Officer has been appointed by the Board in 

terms of Section 13 of the PPEC Act with the power to manage and control the work authorized by the 

board and to exercise supervision over the other officers and employees in the employ of the board.  

 



management contribute 

to role clarity and 

effective exercise of 

authority and 

responsibilities. 

contractual conditions related to 

termination 

 Other professional commitments of 

the CEO, including membership of 

governing bodies outside of the 

organization 

 Whether succession planning is in 

place for the CEO position. 

 

A statement by the governing body on 

whether it is satisfied that the delegation of 

authority framework contributes to role clarity 

and the effective exercise of authority and 

responsibilities should be disclosed 

 

The arrangements in place for accessing 

professional corporate governance services 

and a statement on whether the governing 

body believes those arrangements are 

effective should be disclosed. 

 

Corporate Governance Report: The CEO is employed in terms of a five year employment agreement 

which terminates on 31 June 2020. A three month written notice period is applicable should either party 

wish to terminate the agreement prior to the termination date.  

 Succession planning is a focus area and will be managed in terms of the talent framework that is being 

formulated.  

The CEO is a member of the Institute of Directors Southern Africa, a member of the Fruit Producers 

Exporter Forum (FPEF) and is a country council member of Produce Marketing Association (PMA). 

 

 

Corporate Governance Report: The Board is satisfied that it has determined the appropriate 

delegation of authority to ensure that both management and the CEO are empowered to manage the 

day to day activities of the PPECB. The PPECB acts in accordance with a Board approved delegation 

of authority framework which stipulates levels of authority for the CEO, EXCO and senior managers. 

 

Corporate Governance Report: All legal, company secretarial and corporate governance matters are 

managed by the in-house Legal and Corporate Governance Manager, a suitably qualified employee. 

The Legal and Corporate Governance Manager ensures that the Board members and the board have 

access to professional guidance on corporate governance and legal matters. The Legal and Corporate 

Governance manager co-ordinates the functioning of the Board and its sub-committees, and contracts 

with external specialist service providers on legal or board matters. 

 

 

Principle 11 

The governing body 

should govern risk in a 

 

The nature and extent of the risks and 

opportunities the organization is willing to take 

 

Governance and Administrative Information: Risk Management Committee in the Management 

Committee’s table 

 



way that supports the 

organization in setting 

and achieving its 

strategic objectives. 

should be disclosed without compromising 

sensitive information. 

 

In addition, the following should be disclosed 

in terms of risk: 

 An overview of the arrangements for 

governing and managing risk 

 

 Key areas of focus during the period, 

including objectives, the key risks that 

the organization faces, as well as 

undue, unexpected or unusual risks 

and risks taken outside the risk 

tolerance levels 

 Actions taken to monitor the 

effectiveness of risk management 

and how the outcomes were 

addressed 

 Planned areas of future focus 

 

Strategic Plan – Risk Management:  The Board Members have primary responsibility for overseeing 

risk management and risk assessment across the PPECB. In accordance with the Public Finance 

Management Act No 1 of 1999, the Board of Directors of the PPECB recognises that it is obliged to 

protect the organisation, people and assets against the adverse consequences of risk with a view to 

ensuring that objectives are met. The 5 major risks are noted in this section.  

 

Report of the Audit Committee of the Board.  

 

In terms of the PFMA and Treasury regulations, the Board must ensure that a risk assessment is 

conducted regularly to identify emerging risks. A risk management strategy, including a fraud 

prevention plan, was used to direct internal audit efforts and priorities, as well as to determine the skills 

required of management and staff to improve controls and to manage these risks.(Add to risk 

management section in the strategic plan). 

 

A risk maturity assessment was undertaken by Internal Audit. Outcomes were that criteria must be 

determined to measure the effectiveness of the risk management function for evaluation, and that 

actions in the Fraud prevention plan are assigned to a particular person and that due dates are 

allocated. 

 

 

 

Principle 12 

The governing body 

should govern 

technology and 

 

The following should be disclosed in relation 

to technology and information: 

 

Governance and Administrative Info - Board and Sub-committees: The Strategic Projects Committee 

and Information and Communications Technology Committee 

 



information in a way that 

supports the 

organization  setting and 

achieving its strategic 

objectives. 

 An overview of the arrangements for 

governing and managing information 

and technology 

 Key areas of focus during the 

reporting period, including objectives, 

significant changes in policy, 

significant acquisitions and remedial 

actions taken as a result of major 

incidents 

 Actions taken to monitor the 

effectiveness of technology and 

information management and how 

the outcomes were addressed 

 Planned areas of future focus 

 

Information and Communications Technology Report:  ICT within PPECB is governed by the Strategic 

Projects Committee of the PPECB Board where all ICT strategic issues are addressed.  Moreover, 

there is an internal committee, called the ICT Steercom, which meets on a monthly basis.  The ICT 

Steercom is a platform to discuss operational matters and comprises of business and IT. 

To maintain appropriate IT governance, the PPECB has embarked on adopting the international COBIT 

(Control Objectives for Information and Related Technologies) governance framework which provides 

guidelines for best practices, standards and methodologies.  Key areas being covered are project 

management, service management, enterprise applications and infrastructure.  The governance 

framework is scheduled to be fully operational during the 2018/19 financial year. 

   

Information and Communications Technology Report:  The following are some of the key objectives, 

achievements and focus areas for ICT in the past year: 

 

 The objectives of the ICT division during the reporting period was to continue to promote, 

collaborate and maintain strategic relationships between ICT and its stakeholders, to offer 

superior customer service delivery, and to provide innovative technologies that supports the 

business.  To this end, ICT has initiated two key projects towards the creation of a digital 

organization, namely the upgrade of the current Titan system and consolidation of the back 

office systems into a single Enterprise Resourcing Planning System.  We have taken a strategic 

decision to perform all Titan development inhouse to ensure that the intellectual property and 

source code is owned by PPECB, thus enabling PPECB to deliver a superior experience to our 

clients.  

 Development of PPECB’s technological framework for Titan and future applications including 

re-architecting the data warehouse and reporting environment; 



 The Titan system has been optimized to include the automated booking process which was 

implemented to streamline the service request and booking process. Also, the FMS 

functionality has been included in Titan with integration to PhytClean. The addendums for 

export certification is in progress; 

 Cybersecurity is key focus area together with ensuring compliance to the Protection of Personal 

Information Act (POPIA) and Promotion of Access to Information Act (PAIA); 

 The orchard inspection process has been digitized.  Testing is in progress and production 

rollout is scheduled to take place during May 2018. A drone has been procured to conduct 

research and development on the prospects of leveraging this technology to automate and 

simplify the inspection process; 

 The temperature regimes (HP22) manual has been made electronic and is currently being 

tested by industry; 

 Reviewing of back office processes in consideration of a single back office system 

incorporating Human Capital, Finance, Food Safety, Laboratory and ICT processes; 

 The major upgrade to the Titan application has commenced to make it more user-friendly and 

easier to use. 

 

Information and Communications Technology: ICT provides various reporting mechanisms to its 

different stakeholders to create awareness of the information and technology projects, initiatives and 

issues being addressed. Quarterly reports are produced for the Board highlighting key projects and 

strategic issues, as well as investments and IT expenditure. The monthly SteerCom is an operational 

meeting to discuss key projects and issues.  The project office provides a monthly dashboard to the 

business showing project progress and risks.  A projects steering committee which also comprises of 

external advisors has been created to discuss strategic projects. 

 



Information and Communications Technology: Some key imperatives ICT will be focusing on in the 

coming year are: 

 Implementation high availability for PPECB’s in-house applications 

 Enhancement of the current Titan system with further integration to other industry systems and 

the inclusion of cold chain 

 Implementation of a single back office system for PPECB 

 Implementation of the COBIT framework and Cybersecurity 

 Cleanup of PPECB’s master data 

 Rollout of technologies to reduce costs and create further efficiencies, e.g. Voice over IP  

 

 

Principle 13 

The governing body 

should govern 

compliance with 

applicable laws and 

adopted, non-binding 

rules, codes and 

standards in a way that 

supports the 

organization being 

ethical and a good 

corporate citizen. 

 

The following should be disclosed in relation 

to compliance: 

 An overview of the arrangements for 

governing and managing compliance 

 

 Key areas of focus for the reporting 

period 

 

 Actions taken to monitor the 

effectiveness of compliance 

management and how the outcomes 

were addressed 

 

 

 

Corporate Governance Report: All legal, company secretarial and corporate governance matters are 

managed by the in-house Legal and Corporate Governance Manager, a suitably qualified employee.  

 

Corporate Governance Report: The PPECB has various written policies and procedures supporting 

the management and staff in the day-to-day functioning of the business. 

 

Governance and Administrative Information: Materiality Framework (entire document gives 

reference)  

 

CEO’s Foreword:  The PPEC Bill that is currently under review, made some great strides. During the 

year under review, the Bill was considered by the National Economic Development and Labour Council 

(NEDLAC). On 16 March 2018 the Bill was approved by the Economic Sector Employment and 

Infrastructure Development (ESEID) Cluster for presentation to Cabinet, which will hopefully happen in 



Material or repeated regulatory penalties, 

sanctions or fines for contraventions of, or 

non-compliance with, statutory obligations, 

whether imposed on the organization or on 

members of the governing body or officers 

should be disclosed 

 

Details for monitoring and compliance 

inspections by environmental regulators, 

findings of non-compliance with 

environmental laws, or criminal sanctions and 

prosecutions for such non-compliance should 

be disclosed 

 

2018. Supporting the Bill, is the PPECB regulations. Significant progress has also been made with the 

regulations, which are currently in draft format.  

 

Financial Statements - Board Report: The Board believes that management has, during the year, 

complied in all material respects with all legislation and regulations applicable to it.  The PPECB has 

compiled a list of relevant legislation and will focus on broadening this list into a legal compliance 

register which will   be updated, monitored and reported to the risk committee periodically. The legal 

compliance register will: 

a) Identify relevant legislation, policies and best practise; 

b) management action plan, due date and responsible party; and (Included in the Board report) 

 

Principle 14 

The governing body 

should ensure that the 

organization 

remunerates fairly, 

responsibly and 

transparently so as to 

promote the 

achievement of strategic 

objectives and positive 

 

The governing body should ensure that 

remuneration is disclosed by means of a 

remuneration report in three parts: 

 A background statement 

 An overview of the main provisions of 

the remuneration policy 

 An implementation report which 

contains details of all remuneration 

awarded to individual members of the 

governing body and executive 

 

Governance and Administrative Information – Board and Sub-Committees: Human Resources 

Committee column in table. 

 

 

Human Resources Report: The PPECB’s remuneration policy addresses remuneration on an 

organisation-wide basis and is one of the key components of the group’s overall human resources 

strategy, which fully supports the overall business strategy. It supports the PPECB business strategy 

by helping to build a competitive, high-performance and innovative group culture that attracts, retains, 

motivates and rewards high performing employees.  

 



outcomes in the short, 

medium and long term. 

management during the reporting 

period 

 

Human Resources Report: PPECB’s remuneration philosophy is supported by a robust performance 

management practice, which strives to set all employees’ total remuneration package at a competitive 

level by benchmarking to the market and providing incentives geared to drive the agreed-upon 

performance outcomes, where appropriate. 

 

The remuneration policy is fundamentally based on the following principles: 

 

 The remuneration policy: -    are the rules that underpin all aspects of remuneration and reward 

in the PPECB. 

 The remuneration policy, procedures and practices are consistent with and support effective 

risk management.  

 

 Employees are rewarded on a Total Cost of Employment (TCE) basis, upon which comparisons 

will be made.  

 The guaranteed component of the reward includes a base salary, retirement fund and benefits. 

 The following key aspects apply: 

- Remuneration will be compared with selected comparators in the South African National 

labour market bi annually to ensure competitive remuneration levels in the PPECB;  

- The comparison of the PPECB remuneration to the comparators will be done on a TCE  

 Cost of living adjustments will serve as the basis upon which the remuneration will be increased 

annually; 

 Any non-guaranteed rewards, bonuses or incentives will be paid as motivation to ensure that 

exceptional performance is being maintained. 

 Adherence to principles of good corporate governance, as depicted in best practice and 

regulatory frameworks (such as King IV and Solvency Assessment and Management).  



 

Executive Remuneration 

The principles underpinning the approach to executive remuneration serve as the foundation for 

everything we do, and are listed below. 

 Alignment with the PPECB’s strategy: the Executives TCE are linked to the achievement of 

targets that are seen as indicators of the execution of PPECB’s strategy. 

 Competitiveness: remuneration levels are determined externally against companies of 

comparable size, complexity and scope. 

Executive Remuneration is reported in the Financial Statements.  

 

Principle 15 

The governing body 

should ensure that 

assurance services and 

functions enable an 

effective control 

environment, and that 

these support the 

integrity of information for 

internal decision- making 

and of the organisation’s 

external reports. 

 

External reports should disclose information 

about the types of assurance process applied 

to each report, in addition to the independent, 

external audit opinions provided in terms of 

legal requirements. This information should 

include: 

 A brief description of the nature, 

scope and extent of the assurance 

functions, services and processes 

underlying the preparation and 

presentation of the report 

 A statement by the governing body on 

the integrity of the report and the 

 

Report of the Audit Committee of the Board   

 

Financial Statements - Board Responsibilities and Approval 

 

. 



basis for this statement, with 

reference to the assurance applied 

  

 

Principle 16 

In the execution of its 

governance role and 

responsibilities, the 

governing body should 

adopt a stakeholder 

inclusive approach that 

balances the needs, 

interests and 

expectations of material 

stakeholders in the best 

interests of the 

organization over time. 

 

The following should be disclosed in relations 

to stakeholder relationships: 

 An overview of the arrangements for 

governing and managing stakeholder 

relationships 

 Key areas of focus during the 

reporting period  

 Actions taken to monitor the 

effectiveness of stakeholder 

management and how the outcomes 

were addressed 

 Future areas of focus 

 

 

CEO’s Foreword: In line with the PPECB’s Communications Policy, external communication and client 

engagement remain a central focus for the organisation. The website plays a significant role in this 

regard and serves as a resource for clients where documents such as operational procedures and the 

Annual Report can be downloaded. Furthermore, the organisation remains focused on raising 

awareness of the role of the PPECB and thereby create confidence in South African produce. In line 

with this the 2017/2018 fiscal year saw the PPECB publish 15 editorials and advertisements and attend 

a total of 17 events both locally and abroad. The events, together with the annual client roadshows, 

provide a firm foundation on which to strengthen our relationship with clients and saw meetings with 91 

clients take place during the fiscal year. The PPECB views these interactions as vital in order for us to 

strengthen our service offering and remains committed to enhancing its stakeholder relationships in the 

coming year. 

 

Corporate Governance Report: In addition, the PPECB’s EXCO accepts its responsibility to address 

matters of significant concern for all stakeholders, taking into account the greater demand for 

accountability. 

(Can we add something on the customer satisfaction survey as a measurement device) 

 


