
 

SUMMARY OF PPECB CODE OF CONDUCT 

 

This document serves as a summarised version of the PPECB’s Code of Conduct. The PPECB 

encourages its employees and all stakeholders to abide by the values as summarised below. 

 

Please report any behavior inconsistent with the PPECB values to the ethics hotline number at  

0800 20 3606. Employees and stakeholders are encouraged to consider and uphold these values in all 

modes of communication, including social media. 

 

VISION, MISSION AND VALUES 

 

All employees are expected to conduct themselves in a manner that is consistent with the Mission; 

Vision and Values of the PPECB. 

 

 

 
ACCOUNTABILITY 
 
Our employees  
 

- Are honest and accountable in dealing with organisational funds/assets 
- Undertake to take all reasonable steps to ensure adherence to the Occupational Health and 

Safety laws, as well as PPECB Health and Safety standards 

- Honour confidentiality in matters, documents, discussions, classified or implied as being 
confidential or secret 

- Have a responsibility to be familiar with and comply with laws, regulations, guidelines, internal 
policies, technical standards and emerging best practices relevant to their duties and to 
implement them to the best of their abilities 

- Shall report any suspicious and/or matters of fraud, corruption, nepotism, mal-administration and 
any other act which constitutes an offence, or which is prejudicial to the public interest 

- Promote sound, efficient, effective, transparent and accountable administration 



 
COLLABORATION 
 
Our employees 
 

- Undertake to act responsibly towards society and the environment 
- Take all reasonable steps to enable PPECB to contribute to the social and economic 

development of the societies/regions in which we operate 

- Co-operates fully with other employees to advance the organisation’s interests 
- Deal fairly, equitably and professionally with other employees 

 
CONFIDENCE 
 
Our employees 
 

- Will serve stakeholders in an unbiased and impartial manner in order to create confidence in the 
organisation 

- Are committed through timely service to the development and upliftment of all stakeholders 
- Are polite, helpful and reasonably accessible in her or his dealings with stakeholders, ensuring 

they receive high standards of service at all times 
- Strive to achieve the objectives of their institution cost-effectively and in the interest of the industry 

 
INTEGRITY 
 
Our employees 
 

- Do not unfairly discriminate against anyone on account on gender, race, ethnic, or social origin, 
colour, sexual orientation, age, disability, religion, political persuasion, conscience, belief, culture 
or language 

- Respects and protects every person’s dignity and her or his rights 
- Do not engage in any transaction or action that is in conflict with or infringes on the execution of 

their official duties 

- Shall not knowingly engage in any acts or activities that are discreditable to the PPECB and must 
ensure that their actions do not bring the name of the PPECB into disrepute 

 
PASSION 
 
Our employees 
 

- Seek innovative ways to solve problems and enhance effectiveness and efficiency within the 
context of the law 

- Always act in the best interests of the PPECB 
- Display an attitude that upholds the values of the PPECB  

 
PROFESSIONALISM  
 
Our employees 
 

- Are punctual in the execution of their duties 
- Execute their duties in a professional and competent manner 

 


